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Craven County JobLink Receives Award
New Bern JobLink is recognized as the “One-Stop Center of the Year.”

he Craven Co
I JobLink Car?:yr
Center recelved the

One-Stop Center of the
Year Award from the North
Carolima Assoclation of

Workforce Professionals
(NCAWP),
The award was

presented at the
organization’s 67th Annua
Education Conference,
which was held at Sunset
Beach. The confersnce was

filled with Interesting
workshops and guest
speakers.  The

speaker, judge W G

Bryant, N.C. Court of
Appeals, an Insightful
look Into the operations of

the court.

The highlight of the
conferance \VE!H g: 2003
NCAWP Awards
Presentation and Lunchecn
Harry Payne, Chalrman of
the Employment Security

Commission (ESC),
presented awards for the
event. C ations to
the Craven JobLink

staff for all of thelr hard
work!
Source: ESC News, April 2004
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Pam

m | Dorsey,
goaven .ﬁbl.lnk Asslsw.:{t

Manager, Trudy Neison,
Craven jobLink Manager;
Har & ESC Chair,

Stan’éal Craven jobLin
Employment Consultant.

Duplin County JobLink Participate in National

One-Stop Day

Elected officials and pariner agencies attended the recent open house at
James Sprunt Community College.

he Duplin Cou

JobLink too
advantage of
"Natomal One-Stop Day”
% caling on elected
clals, employers, and
partneri cles to visit
the Cmn'fe:‘ql'm was an
axcellent oxorturlty for
the elected officlals, citizens,
and businesses to bacome
famillar with the value of

the JobLink services.

bLnK Duplin Cht:::ty
obLin ers

{‘hls mntpﬂl.rt:;luded jamzi
Sprunt Community College,
the N.C. Employment
Security Commission, the
Department of Soclal
Services, VYocational

Rehabllitaion, and Eastern
Carolima Human Services.

Also In attendance
were members of the Duplin
County Commissioners,

Includng LS. Guy, Arliss
Albertson, Merle Beringer,
Reginald Wells, Zettie

Williams, and Larry Howard
Members from the PCC
Board of Trustess Included
Yernell Stevens, Zettle
Willlams, and Willlam Craft
Representatives from the
Eastern Carclima Workforce
Development Beoard,
Included Phil Prescott, Board
Chalr; Jerome Shepard,
Board Director; Tammy
Childers, Exacutive Director;
and Bob Kehres, Assistant

Director,

The Duplin County
Joblnk and Its partnering
agencles are working

together to meet the needs
of thelr

Jobseekers.

Source: Duplin Today, june 2004
_— P kit t :

employers and

’fﬁbckwko) Merle Borer,

if Prescott, Reginakd Wells,

and Larry Howard enjog kinch
at the JobLink’s open house.
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WORKFORCE DEVELOPMENT BOARD, INC,

VisioN:

Our vision s 2 world class workforca maating the
damandas of tha 2|st Cantury workplace,

Mission:

Our mission ls to davelop a compraheriva workforca
systam throughout eastarn North Carolima that
results in a highly skilled, productiva worlkforca.

VALUR ADDED:

Wa add economic valua to our communities by
emwring that quality educaton, job tralning and
amployment opportunities ara avallabla thareby
improving the quality of Ifa for our cltizem

throughout tha ragion.

Kuy STRATHOIRS:

® Bdpand and promota tha JobLink Caresr Center
systam acroms tha region to Insura access by all

®  |dantfy and Implamant effactiva amploymant and

that results |
::pglplfnm :.aconorn.:lgallylzm

adults, youth, and dislocatad workars

® Engage business and community leadars In
addressing workforce lssum and promote

strategies to Improva workplacae aklills

®  Implemant 2 community awareness plan that
promotes tha WDB and Its sarvices

® Support tha efforts of other organixators and
Imstitutions  through collaborativa partnerships

that further enhance the WD8's Inidatives

“As we let our own light
shine, we allow others
to do the same”

~ Source Unknown
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Eastern Carolina Workforce Development Board
of Directors and Consortium
July 1, 2004-June 30, 2005

Slate of Officers

Chief Elected Official: Oscar Herring, Lenoir County
Chair: Don Harris, Onslow County

Vice Chair: Melanie Sanders, Wayne County
Secretary/Treasurer: Phil Prescott, Jr., Lenoir County

Carteret County

Mike Kraszeski, Veneer Technologies, Vice President

Dave Inscoe, Carteret Counly Econ. Development Coundl, Exec Director
James Garner, Creative Outfef Owner

Linda Clay, Chief Elected Official

Craven County

Joseph Greaser, International Associafion of Machinists and Aerospace
Workers, AFL-CIO, Directing Business Represenialive

Tom Taylor, Aflac Insurance, Retired Executive

Kimsey Welch, Vocatfonal Rehalilitation, Director (pending confirmation)
Lee K. Allen, Chief Elected Offidal

Duplin County

Jerome Shepard, National Spinning, Plant Manager
{new appoiniment pending confirmation)
{new appoiniment pending confirmation)
Myrle Beringer, Chief Elected Official

Greene County

Bud May, Greene Lamp, Inc, Execulive Director
Judy Darden, Darden Bookkeeping, Owner
{new appoiniment pending confirmation)

Bennie Heath, Chief Elected Official

Jones County

Frank Emory, Emory Construction, Owner

Thelma Simmons, Jones Counly DSS, Director {pending confirnation)
Adrienne Fiedler, fones County Partnership for Children

Joseph Wiggins, Chief Elected Offidal

Lenoir County

Dr. Brantley Briley, Lenoir Community College, President
Phil Prescott, Parker-Lowe & Associales, Imaging Consultant
Debbie Beech Burrell, FACILITATE CEQ

Oscar Herring, Chief Elected Official

Onslow County

Tracey Brown, Onslow CHIP, Executive Director {pending confirnation)
Don Harvris, Sianadyne Diesel, Retired

Ralph Leeds, Employment Secuiity Commission, Manager

{new appoiniment pending confirmation)

Delma Collins, Chief Elected Offidal

Pamlico County

Dorothy Lupton, Buckhom Books, Owner

Gary Mastrodonato, The Masters, LLC Wealth Mgmi Group, CEQS
President

{new appointment pending confrmation)

Christine Mele, Chief Elected Official

Wayne County

Bonnie Carlton, KAN SEEK, Owner
Melanie Sanders, Human Resources Manager
{new appoiniment pending confrmation)
Atlas Price, Jr., Chief Elected Offidal




Director’s Corner

elcome new Board members! VYe are lookl
to another successful

addressing workforce development Issues. The
WDB has the responsibllity for planning and overseeing
the dellvery of workforce development programs In our
nine county local area An Increasingly Important role for
the Board Is serving as a point of contact for business,
Industry and the public sector to communicate thelr
workforce needs, and assisting In the development of new
programs to benefit the workforce of our region
Together, the Workforce Development Board, Its staff,
and the partnering agencles are ng a difference In the

Eastern Carolina reglon!
Thanks you for al of your hard work and support!
Tammy Childers, Executive Director

Thanks to Our Past Chairman,
Phil Prescott

Welcome New Board Chair,

halrman Don Harrls. §

brings the Initiative, 3

desire and the abllity |3
to ensure that the Board B
meets the challengs of
today's market place. In
addition to Chalrman @
Harris' distinguished military i
career of twenty-three ’
years serving in the United States Marine Corps, he brings
twenty-three years experience of running a production plant of

500+ employees, planning budgets and meeting production goals.

When asked what he belleves the challenges facing the
Board for this new program year were, Chalrman Harris
responded that the Immediate challenge will be the completion
of re-chartering each of the local JobLink Career Centers with a
deadline of December 31, 2004; while continuing to find new

ways to traln the workforce to meet employers’' current needs.

Mr. Harris has served on the Board's executive committee

:‘éfdﬂlf of the EC\:IDm since the early 90's. He notes that the Boards most significant
) @ yery n:IP“ accomplishments over recent years Includes becoming Its own
you Is extended to past Incorporated non-profit organization, drastically reduc

Chalrman Phil Prescott for his
mdnile andihdodlcaﬂon to the
M e two years.
Phil bdlwe:’ In ti'lapﬂr’n'rsdon of the
Board, cares about his community,
and understands the challenges
facing our region’s job seekers In
today’s competitive job market

During his term, Mr, Prescott volunteered countiess
hours representing the Board at the State and Loca
levels, or to aln;bappolnud to the Beard, Mr.
Prescott served as the former Chief Elected Official for
the Eastern Carolima Job Training Consortium. In the
mid 90’s, Mr, Prescott was Instrumental In provldllg the
necessary leadership during the transition phases of the
actions that led to the Board becoming Iits own
Incorporated non-profit organzation. YWe look forward
to his continued leadership In his role as the Board
Secretary/Treasurer and his service on various Board

committees.
Thank you agaln Mr. Prescott, for a job well done!

overhead, and doubling the participant service levels. Teamwo
Is critical and he attributes the Board's success to the Board of
Directors and thelr staff, YWIA service providers, and JobLink

partners.
On a persona nots, Mr. Harris says that many people

would be surprised to know that he Is a very sentimental
Individual, he greatest Impact on his life was meeting his

wife—he met her while on Embassy duty In Brussels, Belglum,

Leadership—A leader is someone
who helps improve the lives of other

people by improving the system
they live under.

Attention Board Directors - Mark your Calendars now for July 9th, 2004, 12:00 pm

Assistant Secretary of Labor Emily DeRocco will host an informative “webinar"—*“The Demand-Driven Workforce investment
System: Building a Qualified and Productive 2ist Century Workforce.”

On July 9th, 2004, Assistant Secretary DeRocco will discuss demand driven strategies and key elements of a workforce system
designed to help America’'s communities attract and retain high-growth, high-demand jobs. Meeting the workforce needs of
employers and maximizing community resources to better align job seekers with employment opportunities are at the core of the
vision for a demand-driven system.

Webinars are live training sessions that you can attend online. A blend of web-conference and teleconference, webinars offer
a fast, easy, way to learn. Best of all, this webinar is offered to you at no cost. All you need is a telephone and any computer with
an Internet connection.

Space is limited, so RSVP Pat Moss at pmoss@ecwdb.org to indicate your interest in participating



Gov. Easley Announces Jobs Numbers For May
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North Carolina Gains 49,000 Jobs This Year; Unemployment Rate Below National Average

overnor Mike Easdey announced
GNorth Carolina gained 49,000

Jobs since January of this year,
according to statistics complled by the
state’s Employment Securlity
Commission. From April to May 2004
alone, non-farm seasondly adjusted
Industry employment Increased by
13,400 Jobs.

"Our efforts to Improve the
quality of our workforce through our
education m, our low cost of
doing business, and our targeted capital
Investments In Infrastructure are paying
off,” sald Easley.

"We must continue to strengthen
existing businesses, recrult new
companles and create an environment
for entrepreneurs to start new

enterprises.”

Yhile manufacturing jobs dedlined
by 1,900 Jobs since January 2004, 4l
other sectors of the economy have
ganed Jobs during that perlod Job
galns were especlally large In
professiona and business services, and

In educational and health services.

North Carolina non-farm Ind
employment has Increased by |I.
percent since January, co d to
national average growth of 0.8 percent
over the same time ;erlod. accordlr&
to data released by the US Bureau
Labor Statistics earller this month

The state’s seasonally adjusted
unemployment rate remalned at 5.3
percent for May, the third consecutive
month that North Carolina’s

Unemployment Rates as of May 2004

Source: Employment Security Commission LMI

unemployment rate has been below
the nationa average of 5.6 percent

"Washington trade policles and
the national recession dealt
manufacturing a stunning blow, but we
In North Carolina have been able to
bounce back because of our diverse
economy. The growth In jobs In the
financlal sector, business services,
health care, tourism and education
have hdtnod us keep unemployment
below the natonal average” sald
Easley. "Although this Is good news, we
have to keep working hard to ensure
that every North Carolinlan who

wants a Job can find a job.”

Further detalled data can be found
on the ESC website at htip:/iwww.

Labor Force Unemployment Rate Labor Force Unemployment Rate
County May May May May
2003 2003 2004 2004
Carteret 29,679 3.7% 29,276 3.0%
Craven 39,374 6.3% 38,184 4.0%
Duplin 24,182 8.2% 22,795 5.9%
Greene 9,974 7.4% 9,812 6.5%
Jones 4,963 5.6% 4,806 3.2%
Lenair 30,741 7.9% 29,387 5.7%
Onslow 51,655 6.1% 51,409 4.2%
Pamlico 5,868 4.7% 5,744 3.3%
Wayne 51,174 6.4% 50,735 4.5%
Eastern Carolina Local Area 245,239 6.0% 242,598 4.5%
State of NC—not seasonally adjusted 4,242 016 6.4% 4,213,084 5.2%
State of NC—seasonally adjusted 4,232,277 6.5% 4,200,656 5.3%
National—not seasonally adjusted 146,067,000 5.8% 146,659,000 5.3%
National-seasonally adjusted 146,462,000 6.1% 146,974,000 5.6%

NC Unemployment Rates Drop Below National Average

Statewide, unemployment rates have fallen In 28 of North Carolina’s |00 counties, were unchanged In five and rose moderately

In the rest, accord

to the ESC. Based on state wide numbers, much of the Increase In unemployment rates may be due to

seasonal factors, such as school closings and students entering the labor force seeking summer employment Metropolitan

Statistical Area showed dedlines in unemployment rate since May 2003, Only nine counties had rates that Increased over last year,
"The fact that all |11 Metropolitan Statistical Areas have lower unemployment rates than last year Indicates the growth of jobs

that has take place In our urban areas,” sald ESC Chalrman Harry E. Payne Jr.

Source: ESC of North Carolina



Commissioner Oscar Herring Receives N.C. Leadership Award
ECWDB’s Chief Elected Official is recognized for his dedication and public service.

scar E. Herrl of Lenolr

County recel the North

Carolina Councll of Community
Programs County Commissioner
Leadership Award for 2003-04.

Mr. Herring Is Chairman of the
Lenolr Co mmissicners and the
Chlef Ele Official for the Eastern

Carolina Job Tralning Consortum. Mr,
Herring has devoted his time and
energy to Improve the llves and
communitdes of this region Mr
Herring's Iinvolvement In community
services extends to a broad range of

agencles, boards, and committees.
Oscar Herring was elected in 1984
to the Lenolr County Board of

Education and served In that position
for eight years. Under his |eadership,

as the Char of the Lenolr County
Public Schools, the Lenolr County
Public Schools and the Kinston City
Schools merged Into one public school

system.

Oscar Herring has been a member
of the Board of County
Commissioners since 1992, Oscar
Herring also serves as the Board
Chalrman for the Eastpoints Area
Mental Health Board, a member of the
Deep Run Yater and Sewer Authority,
member of the local Emergency
Planning Committee, member of
Eastern Carolina Councll, Neuse Basin

onal River Councll. and eastern
NC Representative on the NC Coundl
of Community Programs Awards

Committes.

Oscar Herring

Mr. Herrings Involvement In
community service extends to his
active particlpation In regiona, state
and national meetings. Mr. Herring 's
volce carries the needed messages of
this regon to the Genera Assembly
delegation, as well as to the State and

Local leadership.
Source: Kinston Free Press

ECWDPA’s Annual JobLink Partner’s Luncheon
The Professional’s Association shared a morning of networking with partner agencies.

luncheon was hosted by the

ECWDPA for thelr partner

agencles on May |4 at the New
Bern Riverfront Convention Center.
President Denece Berry called the
meeting to order and welcomed those
In attendance, Ms. Berry thanked
members for thelr service and
dedication In meeting the needs of the
citizens of Eastern North Carclina.

An elecdion was held by the
members present. The slate of officers
for Program Year 2004-05 were
elected as follows: President Nick
Theuner, from Carteret County
:::moé: Vice L:rn:Icllent. sDume ClarL'k;

m Greene , Inc; Secretary,
Thomton, from Wayne Community
College; and Treasurer, Laurie Shultz,

from Carteret Community College.
The special guest speaker, Johnny
Underwood, Soclal Sclence Instructor

and Coordinator of Leadership
Development at Craven Community
College, gave a motlvational and

entertaining speach.

The following Indviduals were
recognized as "Outstanding
Particl for Program Year 2003-
04"—Linda Thornes, Adult Cora
Shepard, In-School Youth; and Vanessa
Sccott. IOut-of-S&hool Youth.
o atons to these d
fornngmof thelr hard mkpm

dedication!

Donations were presented to the
Coastal Women's Shelter, which Is the

ECWDPA's "Adopted . The
ECWDPA utd:md ﬁ:.'?;dopud
Agency” as a way to give back to the

community. Yadous donated goods
will be presented throughout this
program year to the Women's
Shelter.

johny Underwood, Denece
Berry, Phyllis Bowen, Duane Clark

The ECWDPA Is accaFtlng
applicaions for membership. If you
are Interested In joining, please contact

Laurle Shultz at (252) 726-7151.
Subrritted by. Rebecca Thomas-Suchensid

Craven County JobLink Provides Workers for the Medical Field
Five WIA participants graduated in May!

Eileen Bautsch and Jeff Bellacero graduated with associate degrees in radiography from Lencir Community College and Pitt

r I Yhe Craven County JobLink Career Center saw five of it's WIA participants graduate with degrees in the medical field in May.

Community College respectively. Stephanie Bornschleg, Barbara Mitchell and Christina Moore all graduated with associate

degrees in nursing from Craven Community College.

All five with be taking their state licensing boards in the near future and hope to be working in the health care field very soon.
They are al to be congratulated on the hard work and the sacrifice that it took to succeed in such demanding programs of study.

Sourcer Doug Hutson, Craven County joblink
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ECWDB’s 3rd Annual Women’s Empowerment Conference
Nearly 150 women participated in the event. Workshops covered a broad range of issues facing

today’s working woman.

he Eastern Carolina Workforce

I Development Board hosted Its
3" Annual Women’'s
Empowerment Conference on
Wednesday, June 2 from 9 am. to 3:30
p.m. The event was held at the New

Bern Rlverfront Convention Center.

Opening remarks were given by
Tammy Childers, Executive Director of
the tern Carolim Workforce
Development Board Ms. Childers
welcomed all of the participants and
Introduced motivational speaker Dr.
eannle Golden, from East Carolima

niversity. Dr. Golden warmed up the
crowd with her humorous rundown of
toplcs facing women each day. She
also offered advice on ways for women
to better handes common sltuations.

Participants were given the
opportunity to attend thelr cholce of
three out of five workshops. The
workshops al dealt with a broad
of lssues facing today's working
woman. Toples covered at the
seminar Incuded: "Get Man Smart."

"Self-Empowerment El
Success,” "A Balmcln‘ nding
Balance In Your Life," ?o':l‘ Your
Cool—Resolving Conflicts tively,”
and "A Totally Healthy You”

Presenters for the workshops
were: Pam Stepps of Consumer Credit

Samara Taft helps with reglscraﬂan

Counsell Coastd Caroling Becky
Cook ofnimolr Community College;
Thomas Patrick of Higher Ground
Enterprises; Leslle Therrien of
Yocational Rehabllitation; Debra
Dudey of Electrolx; and Dr. Alexs

Welch of Lenolr Community College.

AI:? &a;tendan:; \:ere a broad

tors, whic clpants
vlsllta: .:I:Iurl breaks. Thap:::ibltors
Inclu e Amayezl reations,
Coastal Community A:i!on. Craven
Community College Cosmetology,
Craven & Lenolr County Joblink
Career Centers, Higher Ground
Enterprises, Jafra Cosmetics,
International, Mary Kay Cosmetics,
Mystically Yours, and Pre-Paid Legal.
Cosmetology students from Craven
Community College gave
complimentary manicures to

participants.

A fashion show, "Bling-Bling on a
Budget” was hosted by Bena Mann,
from Carteret County Schaala
Models dlg cdothing
mchuod n prlcu whlle

n provided commmﬂ%and ‘le
for shoqplng on a budget The models

were Tima Murphy, from Lenoir

Community Calqu Monica Adams,
from Carteret Community College;
Pamela Winstead from Carteret

r Golden enterl:atns parﬂclpants with
her motivational shbeech.

Elizabeth Kurzer, Tammy
Childers, and Candace Prescott
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Tina Murphy wins a door prize.

Community College; Taz Willllams,
from the youth program at Wayne
Community College and Stephanle
Wheeler, from the youth program at

YWayne Community College.

The event ended with door prizes.
The generous sponsors who donated
door prizes Indudes: Drw]ol'mle
Williams from Carolina VWomen's
Health Pavillon; Carteret Community
College’'s WIA Program; Coastal
Community Action; lka Dawson;
Dobbs Horticulture; Duplin County
Winery; Eastern Carolina Workforce
Dmlo'gmant Beard, Inc,; Excel-Linde,
Inc; HAre Mountain Grill; Higher
Ground Enterprises; Hollday Inn
Bxpress Goldsboro; Jafra; Vvanda
Glosson; Golden Corral; Alice
Gomez Mt Ollve Pickles; ], Nicholson;
Jennifer Nicoles; and Plceadllly

Cafeteria,

The Women's Empowerment
Conference was attended by nearly
150 women. The Eastern Carolima
Workforce Development Board would
like to thank all of Its case managers,
participants, presenters, exhibitors and
sponsors for making this year's event

such a success,

Submitted by Rebecca Thomas-Suchensk],
ECWDA

Farticibants v!sa‘t the Mary Ka
baoth’%urlng a break 7Ky

Ladle.s display "Same Mq, New
Attltude” shirts from conference.



Onslow County JobLink Success Story
Goal setting helps participant achieve success on the path to her long-term objective.

Irsten was referred to the
B employment spedalist at the

Onslow County JobLink
Center In February 2004 by the
Onslow Col Department of Soclal
Services, Irsten Is currently
separated from her husband and ralsing
her one year old son. Since Kirsten
has not worked for over two years,
she has had difficulty reconnecting with
the workforce, She recently retumed
to North Carolina after living in Kansas
the fow .

Plgf:.un yI.im..a Certified Nursing
Aasistant In Kansas but her certification
expires this summer. Her short-term

Is to become re-certified as a
NA In North Carolina and find full-
time employment to support her

familly. Kirsten's long-term goal Is to
enter the US. Army and enter the

military medical corps.

While working with the
employment speclallst and JobLink staff,
Kirsten passed all of the Army
recrulting processes except the wel
body fa't.'g IPquIrements. I:’tl(ll'sten ﬁ%’z
works dally on her welght and
nutritional ment and exercises
regularly to meet the military medical

requirements.

Throu Individualized career
comullg Irsten has learned how to
fill out Job applications, Interview with
employers as well as make appropriate
contacts with state-level CNA
registries. Now empowered, Kirsten

registered for the next NC CNA
R her class at Coastal Carolima

Community College.

Kirsten was recently hired full-
time by People for Potential, Inc. as a

-professional  working with the
developmentaly disabled population.
She has obtalned her short-term goals
of finding employment and registering
for a NC CNA Refresher class. She
continues to work dligently on her
next of passing the millitary
physical exam to obtaln her long-term
goal as a member of the US. Army

medical corps.
Source: Laura Payne Coastal Community
College

Free Services Help Reservists Claim Their Job Back

The National Committee for Employer Support of the Guard and Reserve (ESGR) resolves 97%
of reservist employment disputes within 3-5 business days.

s hundreds of thousands of
ANatIonal Guard and Reserve
members retum from service
abroad, many are faced with conflicts

regarding their former employers.

The ESGR provides free
Information and neutral mediation
assistance to both soldiers and
employers In resolving conflicts that
EH.;I from ::: I"lalnlfml'rned S.EI“;:

m ent 0 ent
Act (USERRA). the law "pom protects
Job reinstatement rights for reservists

and guardsmen,

The agency coordinates
committees of trained volunteers, as
well as professional staff, around the
country In Its effort to spread
Information about USERRA
employment, help resolve conflicts and
recognize employers that are proactive
In obeying the law and supporting

troops.

Only about 5% of the calls the
ESGR recelves cannot be resolved
through third medation These
cases are referred to the De ent
of Labor (DOL), because ESGR Is not

authorized to participate In litigation.

The ESGR holds briefings and
seminars around the country for
emplonera and business about

SERRA. requires of them and

lu-a:’lu for coping with
thelr employees’ commitments to the
National Guard and Reserve.

For more Information on the
services of the ESGR, visit
www.esgrcom or call the hotline,

(800) 3364590,
Source: Employment & Training Reporter

The Steve Young Memorial Scholarship Program
This program provides job training and other services for the spouses of sworn law enforcement

officers killed in the line of duty.

he US De ent of Labor has
awarded the Fraternal Order of
Police (FOP) Foundation a $2
millon grant to administer the Steve
Young Memoria Scholarship Program.,
This program enables reciplents to
recelve personalized career counseling

at local JobLink Career Centers.

The FOP will contact the loca
JobLink Career Center when a

potentally M spouse has been
Idanﬂﬂod thin a few days of an;
award announcement, an FO

representative will call the local jobLink
to arrange an Inital vidt for the

reciplent

The process for serving these
spouses wiil be directly through the
Joblink centers. The requires
the JobLinks to provide case

management services to the reciplents.

370The jobLIfgk will recelve
cl r case
semoégsmTh?nFBP will bem:ﬁngamlble
for ensuring timely payment of
scholarship funds for each reciplent to
the One » However, exact detalls
for the reimbursement of services have

not been completely worked out yet.

The FOP can award scholarshlgl
up to $15,000, Of that amount, $750
can be used to cover job tralning

related expenses such as textbooks
and computers. A memorandum of
understanding (MOU) Is being
developed between the FOP and the

One-Stop (National Office). It will
Include erral and administ-ative
arrangements.

g The :Icholarslips will be flexdble
and geared towards preparing spouses
for occupations that are In I}emand in
thelr local community. gumay be
:Ippllod towards a two— or

e program or a more short terrn

certification program.

Source: Daniel Giddens, Senior Policy
Assodate NC Commission on WD
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Youth "pdates

WCC Student Participates in Black Expo
Work experience student is active in community events.

onanatta McKnabb, 2 work sxparience student at Wayna Community Collage, recantly participated In a Black
Expo. The evant was held at the Olde YWWaynesborough historic village. The Expo was a day of famlly
fun—through gospel singing games, and tours of the Village's old buldings. Tonetta McKnabb Is

plctured at right with chess expert Dock VWhitley of Fayetteville.
Source: Goldsboro News-Argus

Carteret County’s Youth Summer Employment Opportunities

arteret County WIA Youth Carteret County  with thelr educaton while Ir&
participant Krystal Tripp Is Administration bullding Is also  them to the workforce and potent!
excited about her summer roviding summer jobs to sisters careers.” Carteret County WIA Youth
employment opportunity. She works In amlka Yann, 17, Carolene Vann, Program Staff shoud be applauded for
the Carteret county Finance | &, both students at East Carteret High  thelr efforts In placing thelr youth In
Department where she Is getting  School. Tamika works In the tax office, meaningful summer yo:%-n opportunities.
experience at her possible career and Carolene helps out both In the Many may ask, "Is that any way to spend
cholce: Accounting She Is learning  manager's office and human resources  a summer break!” For Tripp and the
about 'm sgch Ilkeuﬁccousnhts :I:epartmant. Managja ohnPI Laggd :lr;; other WIA Youth Particlpants, the
e, and water billing. She ounty r, Is pleased to answe "vag”,
m summer jobs In the past, but  these students at work. He Is "ecstatic Fls @ resoundng "yes"
none thought her about becoming a  aboutthe  program helping students  Source: jacksonvile Dally News
CPA.

WCC Holds High School Graduatio

ayne Community College held its High School [l ISemsas
W uation ceremo &wa.' AN

on May .
wenty-nine (29) \?VYIA participants from the
Out-Of-School Youth pro:rum uated. Twenty-three
with

grad
High School Dipl
e i &) graciated with 2 G, T o) Diploma

The evening was full of excitement as students,
famllies, friends, W?C staff and faculty gathered to
celebrate the acconml:hmm of these wlﬁ xeople. 117
j‘;lhanaSalwmdl;l‘H WomAIn:;‘retW:ﬁI ﬁdm ] K : h i
o graduated with Honors. er notable graduate eisha La Stover
was pent Royal who won WIA Shidens of S Voargp Juana Salazar  gelia  Latoya Robert Royal
this years YIA Banquet, and who was the reciplent of last

year's Speclal Achlevement Award,

Several of the graduates plan on attending
Wayne Community College In the fall, while some have
chosen to enter the military. Joshua Casteen will be -
leaving for basic training May 27, 2004. He has enlisted In |i§
the United States Navy. Ancther student Keisha Karr,

who was recently married, will be leaving shortly to re- . "
locate with her hyusband In Hawall at H:Lfd'ﬂm r Force Virgll Coley
Base. Nakia Worrell was unable to attend the on due to her service In the

United States National Guard Virgll Coley has been offered a full-time job with Lowe's
In Havelock and he will be moving there soon. Danlelle Felton will become a licensed
Ball Bondsman In June. Amber Jones, Lorena Perez, Jazmin YWuntke and Pamela Batts all

plan on enrolling Into medical related flelds of study In the fal as well.

Wayne Community College and the WIA Out-Of-School Louth program
congratulates all the graduates and thelr families on thelr accomplishments and wish

them continued success In the future. McKnabb
Submitted by: Lea Thornton, WIA Case Manager

B

Alan purling
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LCC's WIA Youth Club Holds Awards Banquet

Ouistanding participants, employers & providers are recognized for participation and service.

l enolr Community College's
Workforce Investment t
Youth Club held Its first awards

"Recognizing Excellence” banquet for

the 2003-2004 pro. recent

the Student Center's Gyrnasium, LCC

Dean of Student Services Dr. Shirley

Dove was the guest speaker.

Christine Byrd, youth club
member, served as the mistress of
ceremonies. The Kinston High School
ROTC Color Guard garformed the

resentation of colors followed by the
gﬂr-Spanﬁ;gk.B;her by Blouth club
member Harrls. Director of

Speclal Programs Renee Sutton
welcomed everyone and Inez Dale of
ICOR delivered the Invocation The
audience were entertained with poetry
readings by Gabrlel Bright, and
Shakeema Murchison | uced the

speaker.
Specla recognition and thanks

Certificates of Participation

front ro erta Chadwick,
Marketia Harris;

C(back row) Gabriel Bright, Shameka
oplon, Carletha Powel{ Daryl Dudiey.

were glven to local employers and
daycare providers for thelr
particlpation and services rendered to
the WIA youth club and SGT
Christopher G. YYhite presented
Awards of Services to students
enrolled In the NC Army National
Guard for the 2003-2004 school year.
Along with the honorees, In attendance
for the banquet were Kinston Mayor
Johnnle Mosley, Lenolr County
Commissioner ghrguerlu Whitfield
and Chalrman of the Eastern Carolina
Workforce Development Board, Phil

Prescott.

Those recelving recognition
for Satisfactory Participation for 2003-
2004 are: Betty Bright, Gabriel Bright,
Shemica Brown, Christine Byrd,
LaVerta Chadwick, Shameka Coplon,
Amanda Davis, Daryl Dudley, Keyonna
Easter, Marketta Harrls, Krystal
Hi r, Tabitha Hilton, Samantha
Johnson, LaShaundra Lawson, Heather

TR

WIA Award of Excellence
(front row) Maria Murphy, Shakeema
Murchinson, Kamesha Rhem, josie
Bradshaw; (back row) jessica joyner,
Sam McGee, Evangela Wayne, Jessica

Waestbrook, Krystal Whitfleld.

Lee, Lakita Mu?hy, Shaketa Nobles,
Carletha Powel, Tineka Pridgen, Jessica
Raspberry, Holman Skinner, Shinlka

Sutton, and Talelsha Wilson.

Awards of Excellence winners
are Josle Bradshaw, Prisclla Bryant,
Roxana Chapman, Shakla Harrls,
Christopher Johnson, Jessica Joyner,
Jessica Malpass, Samantha McGee,
Alexis Moore, Shakeema Murchison,
Maria Murphy, Tyronda Pitts, Kamesha
Rhem, Pamela Stevenson, Evangela
Wayne, Jessica Westbrook, Krystal
Whitfleld, and Caroline Willlams.

Occupational Skills Tralning
awards winners are Roxana Chapman,
CNA |; Mary Melissa Coley,
Phlebotomy Techniclan; Tlerra Lopez,

CNA |i; and Tyronda Pitts, Pharmacy
Techniclan,

Submitted by: Taxzra Parker, Case
Manager, LCC

Whe's Who Recognized
left) Shakeema Murchinson, Carietha

well Evangela Wayne, Christine Byrd.

their futures.

the achievement of your goals!

Youth Council Members
Graduate High School!
The first graduates from the ECYC plan

on their recent

graduation. Nasawn and Larry graduated from

New Bern High School on May 22, 2004,  Larry plans
to join the armed forces and Nasawn plans to attend
Fayetteville Sate University in the Fall.
wishes you much success as you continue on towards

ongratulations to Nasawn Harvey and Larry
‘ Griggs, ECYC members,

The ECYC

(eft to right)

Larry Griggs, Nasawn Harvey

All of our dreams
can come true, if
we have the
courage to

pursue them”
~ Walt Disney




cent

]ﬂﬂllﬂk EASTERN CAROLINA JOBLINK CAREER CENTER ACTIVITY
- Period of uly |, 2003—May 31, 2004

NUMBER OF “VISITS"

NEW
RETURNING
SERVICES

Limﬂeem

Assessment nferview

Case Mananer (WIA)

Carear Counsaling

Jcamar informalion
Carear Search

Cotnseling - Group Seasion

Counseling - Individual

Worker lo Non-OW

frnfarvewing Skifls

Development Conbtacts
Job Listings

Seaking Skifls Workshop
Joblink Registration

Vieft
Non-Dislocated Worker fo DWW

lobtained Empioyment

Placed in a Job

in Training (Fedenal/State’Local)
Placed in Training (WiA)

Labor Market Information
Referred from Comimunity Colleges
from DSS

Referred from ESC
from Other
Referred from VR

from WiA
Referred fo a Jfob

o Commumnily Colleges
Referred fo D55

o ESC
Refarred to Job Corps
o Other
Refarred fo Other Educational Services
o Faderal/Stebe/l ocal Training
Refarred to Veterans Services
o VR
Refarred fo WA
Praparalion Assiatance
OUTCOMES
|compisted Training
Diad
School
Got a fob
llmawahd
Moved
Obther
Refused fo Confinue

TOTAL Carterst Creven Duplin Gresns Jones Lsnolr Onslow Pamllico Wayne A Wayne
79,319 | 12,811 | 25,904 | 2,228 | 1,760 | 494 | 6,164 |3,970| 426 5,081 |20,481
79,185 | 12,811 | 25,004 | 2,210 | 1,719 | 480 | 6,118 |3,061| 428 5,078 (20,47
134 0 0 18 41 14 45 9 0 3 4
1,818 83 77 7 68 7 818 | 242 82 38 388
2,900 255 129 17 44 1 227 14 91 51 2,071
376 1 18 13 2 45 220 77 2
1,427 4 200 89 39 28 669 287 108 3
2,820 2 816 36 88 40 443 | 1,041 a1 3
1,123 16 14 46 25 698 257 61 1 5
418 8 1 88 282 18 16
2,599 6 333 289 133 196 | 1,165 | 285 63 1 128
3 1 1 1
729 2 616 2 10 35 33 30 1
2474 368 830 a8 18 14 180 162 1 218 668
2,308 17 316 69 942 961 2 1
848 18 100 1 8 468 a8 18

5,829 1,333 1,532 46 421 54 722 13 144 346 1,218
18433 | 2,087 4683 | 1,468 | 1,108 | 223 | 2872 | 172 214 328 | 3,370
27 7 20

2,510 608 1,160 4 4 3 28 84 729
5,298 801 2,069 22 8 2 13 1 1,324 | 1,058
874 2 3 ) 84 404 160 1 -]
406 4 42 1 14 2 198 138 7
28,921 2,342 18,268 | 174 47 30 364 88 14 2,321 | 5,282
1,149 1 2 9 27 [1,102 8

270 1 2] 2 24 21 132 71 11

760 67 593 2 1 55 21 15 6

482 2 2 8 8 441 1

14 1 4 8 1

3 1 4 1 24 2 1
72,876 | 16,591 | 25853 | 444 353 88 540 562 7 5,148 |23,290
1,124 12 328 1 148 48 435 133 18

53 2 15 2 3 15 9 3 4

341 2 7 104 28 147 B84 1

47 10 2 2 1 1 28 3
519 10 269 3 7 73 104 40 13

187 8 a0 18 1 22 38 9 1

1,909 4 1,224 11 1 82 1

337 3 333 1

80 36 18 1 8 2 11 3 4

455 104 1 5 52 7 190 3 93

1,228 81 136 21 26 12 378 | 208 8 17 348
539 22 7 343 145 22

4 1 1 1 1

9 1 1 2 B

8,391 1,286 3,128 21 40 34 266 408 38 1,402 | 1,768

3 1 2

60 1 59

rifs 1 1 88 174 3

41 6 34 1

Page 10

Based on data from NC JobLink MIS: 30,789 "Indiiduais" served during this period.
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WIA Training Activity
PY 2003-2004 Planned vs. Actual Enroliments {actual data as of 5-4-04}
WIA Service Provider Program Planned Actual WorkforcePlus
Enrollments Enrollments The state Is ready to distribute the draft ed-
ton of the Worlforceflus Liser Guide
Carteret Community College Adult 50 54 (WEP/G). This doament, which corpo-
i} rates comments from varlous users and supe-
Carteret County Schools In-School Youth 61 70 rusers the replaces all previously
Coastal Carolina Community College Adult 88 87 lg::d :ﬁf“,’,‘;':,-:;" Wf:rﬂommmur
e s ONnS for process e
Craven County Schools In-5chool Youth 75 55 basic finctons ofwo.-uomm.!:_ aase entry,
case management, ase exdt, and case follows
Dobbs School In-School Youth 48 52 up. An Index for this Guide Is In developmert;
ECWDB Local Area Incumbent Worker NA 192 as Is 2 companion document, WorkforcePis
Case Processing Flekd Dednitions {YWFP/002).
ESC Adule 50 58 To access this document you an go to
! v commercesiatencis and dick un-
ESC Hurricane Isabel NA 18 der the FAQ section. There wil be several
ESC - Jacksonville Dw 44 56 gllrglu made to the Worltfo:eﬂuofq;m
ESC - Morehead City DW 2 23 changes e meas b6 improve the dafa thie
ESC - Naw Bam DW 50 50 we collect in WorldorcePius. Several edit
checks have been added and some fidds have
Greene County Schools In-School Youth 30 30 been changed to be required now. To printa
Graana Lamp, Inc. Out-ofSchool Youth 125 137 complete Mt of he oarees &1
James Sprunt Community College Adult 179 208 him. ifyou have questions, please contact Lisa
Jamaa Sprunt Community Collage DW 165 170 Harvey at: harvey@ecwdb.org
James Sprunt Community College QOut-of-School Youth 32 26 Source: Michas! Hoskne, DET
Jones County Schools In-School Youth 27 19
Lenoir Community College Adult 150 177 WIA Performanas
At 2 recent meeting In Atlanta, Pete Fleming
Lanoir Community Collage Out-of-School Youth 50 53 of the DOL Regonal Office sald that the
Lenoir Community College DW 291 292 common measures Wil not be Implemented
I, 2004. According to Mr. Fi
Lanolr County Schools In-School Youth ) 68 on Juby e mowe il Tor Sronoutd camaon
Pamlico Community College Adult 8l 63 dated reporting requirements to be published
shortly In the Federal Register for a &0 day
Pamlico Community Collage DW 22 18 ﬂmm’ﬂtlpﬂrﬁ- Th:h “mﬂlﬂ"ﬂ m'ﬂl’:
would be Implemented when the new repo
Wayne Community College Adult 150 140 Ing r«phmpmu are offidal The ngwr:ud.
pated Implementation date ks late In calendar
Wayne Community Collage DwW 143 125 year 2004, We wil start the new program
Wayne Community College Qut-of-School Youth 99 113 year using our current 17 measures and the
Program Year 2004 performance geak that
TOTALS 2,105 2,349 have been established This means that: 1) we
Program Planned Actual Program Planned Actual gﬂﬂ:ﬁmﬁ;ﬁm pP:::::: :::
Enrollments  Enrollments Enrollments Enrollment In place, 2) we will continue to have our
current younger youth skils goals polides,
Adute 748 74 Out-of-School 306 329 and 3) we wil still be able to use supplemen-
Youth tal data Again, there are no changes In the
DW 741 732 Incumbent NA 192 state’s polides for performance goals or
Worker measurements for Program Year 2004 at this
time. if you have questio ease contact
In-School 310 294 Hurricane NA 18 Lisa I-Ianey” ntmmw g
Youth lsabel Sourcs: Martha Cranford, DET Planning & Pokcy
Racel/Ethnicity
Gender
Arrerican
o indon PROGRAM YEAR CLOSEOQUT
Hispanic 20 ASLan
2% 1% As wa coma to the close of another year, we
would lika to ramind all sarvica providers that your
Wihite final Involces for Program Year 2003-2004 are due
42% by Auguet 16, 2004, All Invoices should ba clearly
fiacc || Marked a8 your FINAL Invoice and submitted to
orrale 5% ||Jessla Boda on or bafore tha deadline.

%%
Hepwezii an
1%
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WORKFORCE DEVELOPMENT BOARD, INC.

Communicate with Us!

1341 South Glenburnie Road
New Bern, North Carolina 28562

Telephone: 252-636-6901 Fax: 252-638-3569

email. admin@ecwdb.org
website: www.ecwdb.org

ECWDB Staff:

Tammy Childers, Executive Director
Robert Kehres, Assistant Director
Lisa Harvey, MIS Coordinator
Trina Hale, Fiscal Monitor
Joe McCarthy, Youth Coordinator
Jessie Bode, Fiscal Monitor

Monique Grannum, Program Assistant

Rebecca Thomas-Suchenski, Public Information Specialist

MARKYOUR CALENDARS:

Youth Council Meeting
of the ECWDB offices in New Bern
August 3, 2004, 6:00 pm

Adult & Dislocated Worker Provider
Meeting

at the ECWDB offices in New Bern

August 12,2004, 10:00 am

JobLink Chartering Committee Meeting
ot the ECWDE affices in New Bern
August |2, 2004, 6:00 pm

Youth Service Provider Meeting
at the ECWDB offices in New Bern
August 19,2004, 10:00 am

WIA Oversight Committee
at the ECWDB offices in New Bern
August |9, 2004, 6:00 pm

Executive Committee Meeting
ot the ECWDB offices in New Bern
August 26, 2004, 6:00 pm

ECWDB/Consortium Meeting
at the ECWDB offices in New Bern
September 2, 2004, 6:00 pm

NC State/Local Meeting
Hawthorne Inn, Winston Salem
September 15-16, 2004

One Stop by Franko

(5] worw cresiopcarioons. com

Workforce Conference Exhibits
Short-Term Training Vendors

CNA DRIVER
TRAINING: TRAINING:
We have them Well ... we can
nursing get them

in three * on the road
weeks or less! before you can
enroll them!

Vs

Ll fpaber]

Let Freedom Ring....
A Tribute to our Military!

In commemoration of our
country’s Independence Day,

we remember all of our
military troops who have
sacrificed their time and lives
to the preservation of our
pation’s freedom and

sovereignty.

(TTY) 1-800-735-2962  (Yoles) 1-800-735-8262



